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F~OR•WAHD

A raw concept of the ,neaning of health services has

gradually evolved over the years. The prevention of disaaae

and the maintenance of health are fast becoming key-notes ir

the medical field.

As a result of this new trend, the old concept ot the

nurse as a handmaid to the doctor, and a soother of fevcre

brows haz been replaced with the picture of a skilled tCaam.-:

and health counsel or, a reliable and accurate arm of thi

epidemiologicel u#"vice, and a thoughtful participant in

community olanning and action. The skills have not been

forgotten, for the care )f thq sick is still a trumertou-ly

important nursing reaponsibility, but the care of the siak

is now only one part of the many faceted jobs which the
1

public health nurse is expected to carry.

'~roeman, Ruth B., Techniques of Supervision in !ublilo

Health Nursing, Philadelphia and London, 1950, p. 3.

0 iiM



LIr.3' COP 7"ABLM~3 jýND CHANTS

TA'RLE

I. NUMBPEI AIND PMR MIT DIZTRII3JT!ON OF
NURSE&S rýTUDIVD IN RIY1ATION TO LENOTH
OF MILITAPY 6EiRVICE, CURRY~N'r MILITARY
f;RAD7., AND~ MILITAKiN OC'CCTPATTG)NAL
t :1EC I A "l f................. .. .. .. .* 9

CHART

1. * ECODS AND I LEPORTS FO~R WHkiICH N'TJ-h3 M
SP UIED EII a~3ONlifLE AND THIK

II. !'A(` TOy~ 1rTICHj R9ORrS ANLb '.?RTs
l..R SQ-,T Ff N'RJESB S)'P~DTEr AIND TH~E
piY:A-;EýCr OF 06Ur21t ......

.',TtDLED .LNDICA --Z?! THISY HAD CL03IR
~EKNGRMA'jI0N;:ý.I'FS A-iD FPMCUt&T:aY

OF OCC',URREKCl-! .. .. . . ............... .... 15

I V. PRiOBIViS THAT OCC',J2' IN "IHK OPER~ATIONJ
OF AN AR~MY HEALTH P .0`71AMI AS -STATEDI
BY NU13SES STUDIED At";T ITHI E'AI'LMPGY
ý?OCCURREN~CE ................ *...**...*. 17

V. ?,RCM-VllFNDAT!0 1 K; Oi' UcýSTN A.")
L.TATED BY NITHSIS STUJDIED AND TH'9

019MNYO CEFAI.O ........ 1



TABLZ OF CONT~i'1S

17OH11DKR D ........... ...... ......... ... . . . . 1

LIST OF TARIM., AND CHART3. .................... . v

CEAPTI

I. IMTPDDUCT13M ............... . . . . . 1

I I. M!THO Do ) 14 4 ...... • ...................... 6

III. PFZMTATION AND INT-RPRITATION O DATA •

IV. c;Ma(APY AND RECOMIMEDATIONS ............ 21

B IBLIOr GAnPT............. ....

AF? UDIX

COPY Or COýTMiNG LIr'VE T QLWTTIONNAIRIX-3?

COIT OF QUK3TIONUt li ...... ........ 3

V



CRA PTFN I

I tTf,) DCT 'PION

This ?oepjrt is concerned with a study to de~firL.

the ralttive vuluea of the Army Health Nurse tc "

tary Coifminity; to recognize problems enoo'iter .1 -; e

Army Herlth Nurse; hsd to proDi)c! recommendatio.: for over-

all impvvemnnt of the Ar•nr- Health Nuraing 33ri,: -.

n'e imp-ro.vLn-rt of the health of militurv ftmilies,

as a whole, is becominc a r reed due to th-. increa-

sing number of dep--, ,.. 1_ on milituvy installe-

tions. Sineo World War I1, 1-6 been neceasar'-- to main-

tain a large stanzlng Atsr- - . ie with a purpcso. This

purpose is evident i&n teo for., of a career iattezn which

has been forrulated to be~ter the over-all dufnrae of our

country. The new type Army, atracta men of a younger age

group in larger- number, and it is this group who are

mrrying, having faiti,•es, and selecting the Army as a

career,

Once ejtallsh+d I• m.il'iary life, these families

encounte- r;.- ,.s - .ia , pcychologi, a, i.e<.lth hazards

which a.'e the conoern of the Army Medical Service. In

order to alleviate some cf Lhese problems, and to rend(,r

concrete aid to the military man and his family, it to

necessavy- for the Army Modical Servic. ',. have a well
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organlaed, functional, and •oeitive Health Program.

The Army &elth iursng Program, at the local le,.-<

is under the direction -)f the installation surgeon i -,3

ordination with the Preventive Medicine Officer. The

qualifi(ations for the Army Health Nurse are atstcd An >i-

partment of trhe Armr Feulations 0-551i, "Arly Hkblth Nvr..

sing Program." rTh3 regulation states the specific .,

of the Army Health Nurse In eetabltshin.g, on a full t..,
1

basis, An Army Health Program.

In carrying out her program, the Army H6a&th Nixu.s

assist3 in the prevention and control of co-municable

infeatious, and crippling diseaies by oase findirLrs and

reports. In addition, she is resPonsible for tea!-tng and

eounseling in family health. The educational prcEaa In-

eludes pre-natal, raterrna! and child health tirou<.• the

conduct of formal classes; demonastratiozs ; gxroup cijscuii~ns;

interviews; end conferenaes. Supervision of child health

is carried out hy slinic co',oer, o&e, home visits, and

school health proqr-rms.

Th%) L•e.y H-eIth furze assists In solving physloal,

•itionUa, ran eccnorric prot:lem4 of the aoldln- a'id hio

family he arranging the propnr treatment -r referral t.-)

appropri:te agencies - cn -,r off tho xilitary inaalltt,•

Also. I- i!.- r,,rta'ir that tIne HLalth Nurse evaluate t-,

r.&lati3 Me.vt--A •i Nursin5
Pro gr~ C .fal Servl. UC' A 5



home situation of pat~ents being released from the

hospital to detirmine the feasibility of supervisel

nursing care in thf home.

It is i.ip ,rtatit for the Army Health Nurse to astr-1lI1h

and maintain liaison with loc"! Public Health and Welfare

Agencies in matters relative to the Army Health Nursing

Program. I.- :)trer tD have full co-operation and under-

standing of the Aruy 11ealth Nursing Programthe Army

Health Nurse has need to eatLblish a good working rel&tt...

ships with her own Installation by par'ticipating in cor-

ferences, at all leaels, with hosDital staff ard perscnne9l.

It seemed that a study, such as this, was indicated

in order to deterinine the relative values of the Army •Iea.h

Nurse in relation to the importance of hqr role as a •,,m,

of the Army Health Team, Pnd the increasing demands for

health care.

Although there 1, o >-,en '"any books and articles

written on Public Health Nuriing, there have been vevj. fo'?

published that relate specifically to the Arnim Health NurzI,

Service. Since the Army Health )ervlce program Isi & co-:

paratively niw program, the grnup felt that a research study

would be beneficial and profitable as iniformation and data

collected would help in determinin)! the relative values c&

the Army Health Nurse to tht kilita, r7, ... nity. I.. A,>,i

to best reccmp!ish this re:•.-arch, the group formu2ate' thLez



1. 'o ý,athar and eval,.&ato~ the opirniona arid

attitude*s of a selanted grtu~p to determ~ine the vftaluea~

the A~ru Health %,-rse In tt.e Military C~oxmriniy.

71. To Jeterm.1n. tl-ti a~squsacy of th.e ..

qualific..itluna of tý)a Aruiy Fealth R-Arse.

3. To 3now t!'-e ni(d r a q J M&Arzv L

4. , T)how tluý ivripo!.tarce of the tear, m

to nurvIiig oars in order 14tit totth prof essi.,risle'

and the laity ccar fully -understand' and appre,:;!#tto

and needs for the Program,

A stirve-y of the literatuire In the field ý) abi

Realth, rowes2lad flaw attudim3e- rnoer'ned witl. thei , hvtay

Nursingp Serries portteining 4" military famill±-s, ý hat

the prog-ain is 3til1I iri~ts etrlý as.agi of dv1 nvt~

growth. Th..^ fir a AT X-y ROP .UII at - ,;&PLI p t ritr' ý t IrJ'.a

1"S0, 'Wi-t :-atlaer v&aU'n po.¶;es soot forth\ pe'r.-lsolve

.T~ .0,~ *:&ntent. In Atir.'it, 1t955, A revluat-A Lt~~

A~r~iX.1lfti(> !~-551 was pu')li4he in wh~cL sitt

that an ArIV tt NI-11-3 0t~l, 1-: niUrd L all-tia.

basis viorever tc Ariry le&-lt~h fr-).xrii 1 in, 0 fect, sn.1 t~o~t

she will. wc:ýk Li corriira:,1') vith a h11evmentive ysýdioLý-a

Officer ',nd4rr bll arct~ I~ ah intalt' a -rg

Additional ir.fcnuqtio-n waz (.'ta~riaa t:7,rm papors wrivtr.~

by Lt. Cal. Jamo. P. P'appas ~ry . ,-,ojj,*j Thlo),a G. _Paiaun,



whiob weret pukbli~hed in the 0. S. Ltrmoed .t-ces Melia x-i

Jo'~urnal and a i~aper, The Arwy Helt.Hh Nu.-uirg iEr-re.."

whiah -?& Preux±ori by iA&!r X1t~iabotiiPh. at zfolv Arvif

In. revilswrin the ropr~t fro,!i tias first A.-xuý lta-efflh

Institwk:ts wvhih wsa held 21- WazakUiton, 1). C., kay b5

it was fd)un' t1-4t t~rf% 1% great no*.-. for Arwy H"Itii

Nur3es itl that they cov')r i~rn~v aspects of ~,: H~.?

Nursing nrd tbotr proý)lem. Are numerous.

It wes theq ,oini)n of the study group that the

foloJAwing assuadIorios seemed 1,)Z~o.1t

1, That the Ar~zy Bealth Nurse is :,&t x.

utilist--- *c hei' ýulJest capacit'y on Milit~ar-y Isf

in the pvrforeanace of her diatlee.

2. Th,-at there iv a la,ýk or knowledge &.-Ad

standini. regatlrl1c.ý t'&-ý rPAI-oas1ý1 Of the A-wr~y Hfaa. C.

Service J,-, to In~ja or1'-titation of all nilt~ 4-.-r

sonnol . ad itheir ~'eirs

3. 'Thst thz refIs great for rm to

Po1ioc.ese nd Well2-def"rIv 2 U" i 'j, o~un't~- - .- I-' 7,>

proper t Arirry iesalth Nurý'y & ..

4. Aat & entral seenay In ni*Oo~d r',;r ~' C

sonsultation, en'iI a ger-ei-~l ex~ of .1das for ~ t

fteltt, A, --i~



CAAFT" II

NIETHO i) O GY

In order tO best a&pro.•ch 'he problem, L6tartrf,- .f

Army Reýi:lavti.on ),,0-551 "The Army Health Nurse •grP v.

used as a guide. F•-rthhr to ascertain an over-all pLctu

of the pr'ogramst eing carried out by Army Health N;Arii -:.

different comnands throughout the Army, quesatonrLja.

distrltuLed t; fiftyOtwa Army Health Nurse,.

It was the. oinion of the group that otffiaer.

assigned to Army Health Nursing duties could best

data pertinint to the study, It seemed necessary t

about tVie !M:1iita:'y status of Army Health Nurses; tn,-t

military exnn i 4n Army Health Nursing; their c.:i•

duties and rtý,: c.r '.bilties; and to secure their opiniio•,;

about how , r- :. Health ilu1ring Program might be Izprc•;.,

Therefore ,ueatiornaire iteris were formulated !i thi.s• o

A copy of the qcistLoanalro ard a copy of tie 7.ovrir',, •1e•.et

to the queutioxinalre tra.) be f-und An Ampend!x f.: cc1 r,.io

32 and 33 respective'y,

The study group al•.o ottaia.d Inforiatioi; fri=om •..•f

nine Military Nurse 1Jo!'ps affaer currently enrolled In

the Ward Administration and Supervision Coursf:, aa to .Di.

concerning the relaziv6 valuobL of 4

question was distrlbuted to this student griup, nambly,



"In your opinion or what vawue le the Army Hoalth N,-,

to the Army bluralag Sa'rvice?"

Qh

S



CiiAPTŽR YII

0PH&V•TATION AND INPTrRFIRTATION OF DATA

A total of fiftyOtwo queationnaires werc distriblute

to selected Miliary Nurse CoLrr. Officers. Of thisnb

forty-one or 78.8 per eent were returned either plrtJ-,i1•

or entirely completed. The questionnaire data reveal1d

that the majority of nurses studied had completed eig't -

more years of military service; were currently servirg iiL

Company Grade; and were assigned the Military Occu7&tionil

Speclalty, 3431 -- Army Health Nurse. These data &-.e

shown in Table I, on page 9.

Further, the data revealed that sixteen nurses (or L1

per cent of those studied) h-ad had five or ore yei.rs of

Public Health Nurbing eoxerience prior to fterfing mill-

service; arnd tve, Nuraei (-4r 30.7 per cent of tmse t

had had four or -aure yeLra c.f Public Health z'.Lng experien

in the military seovice.

It Iae the opinion of thie study group th&, in gereri.,

the nurses studied were cass_ ly qualifid for t;,e"

assignment in that twenty-eaight nurses (or 71.7 per •ej:t

indicated they had a degree in Ihublic Health Nuraing; a;

five nurses (or 12.8 per eenit) had earned a nem tiicatr i,

this field.

The data revealed that the Aray Health Program had b,.

0
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TABLE I

NUMM AND PER CENT DISTRIBUTION OF NURSES
STUDIED IN RELATION TO I2fOGTH OF MILITARY

SFRVICE, CURRE.NT MILITARY GRADE AND
MILITARY OCCUPATIONAL SPRCIALTY

Length of Number of Per Cent
Military Service Nurses Studied Distribution

Total 39 100.0

Less than 4 years 4 10.0

4 - 8 years 7 18.0

8 - 12 years 17 44.o

12 years or over 11 28.0

Current Number of Per Cent
Military Grade Nurses Studied Distribution

Total 39 100,0

Major 10 26.0

Captain 24 61.o

lot Lt. 5 13.0

Military Number of Per Cent
Occupational Specialty Nurses Studied Distribution

Total 37 100.0

3431 - Arw Health 33 89.0

3441 - Comwmnicabie "In. 3 d.0

3443 - Operating Room 1 3.0



in ope~zation at the Posts V, which the narses studlic

wore asnigned, tf'~m less than one year to more than

sevenyea~rs. The personnel to whom the nlurses studied

were dlre.~ctly reuj'onsible in~cluded: Chief, Prevzori~vi,

Medicir..i; Cosa-aridi~ng Offioci'; Post Surgeon; Chief, Ou

Patient Section; Chief~, Nursing Service; Sub-Area ~

and Nur:3ing Service S3upervisor; withi tne grisator nu ,l

namei~y, thirteen i~uraea (or J-.3 per cent) dirticziy ~

sponsibii to the Chief, P~ravfntiva Medicine,

Tht' nurse5 studied ind-4ctatd that tYkey ha.,l 7 ýporLL'

bility ty" 1.;ha foll-Owitg arocet Well B~aby Clir.1-c.; Pren,

Clinics; Snhoo) V~ials; Home 'Viaits; Im~munrization 1ýrogra~ia

Out Patient Clinisit and tYI~t approximately four and ono-

half hours per week wo~re ap~cit La these arfaam.

Thirty-one nurs>s (or '9.4.j P-r cent of thoai, studiej:ý

lndioat*eA they cc'iductb.d fo-rma1 classms on botb cn and ofi

duty titno with an averago oiL 4.i1 hours par' we')ck tpent ir.

this activity.

It wan Interk-sting to nrote, t-hat althougb tsnty--ix

nurses ýnr' 66.6 nor cont of those studied) stated that

CovernmeLnt t.-ann;.:rtatiorn was fuArnished for dujty aotivItlea.

only se-;enteF~n nrseras (or 4C.t5 pmr cent) indioated that

xvfflc,!- z~"- were availrt1ce for teaching wmte~rial3.

- Lqtezitisn, "What reports ar re-ord.;

are you roaponsible for and to whom are they sent?" a total

of twenty recorda an'I r wi'e 'iqted, Thqz* It*=s and
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the frequency of oceurronce are shown In Chart I, on

page 12.

Nurses studied Indloated these reports nd recnd

were sent to twelve plaoes. These data and frequoi'..

oeeu-ronee are shown on Chart II, on page 13.

Althcugh fifteen nurses (or 38.4 per celt of tr-. -

studied) stated a clerk was assiged to assist tIs• t

making out reports end records, sixteen nurses ttor per

cent) Indicated they spent from four to ten h;ou. ;e-

week in making out report&.

It was the opinion of the study group that tZhe need

for and value of continuous orientation activities for

doctors, nurses, teachers, patients, parents, and chlJdrsn

was recognized, in that the large majority of nw-aes

studied conducted conference& for these individur.s,

Twnety-tm nurses (or 6.4 per sent of thc- sI eeatt. v :(I

indicated that S+hool Nursei v•.rn not auigned to their

respective PostA.

DutT1 assigrmon'3s listed by the n-rrses studied, which

were in addition to the Arun: Health Progr&ni duties, it.-

cluded: 3apervisor of Out-Patient Departmnt; Supsr":zor

of Obstetrical-Oynecoiogy Clinic; Nurse Officer of the Day;

Property Officer, Nurses Quhrters; Summer Cavp Nurse;
Volunteoir Vursea'"I b• F'c,< Parade V',; kupeviso. o

Imain'.... -in C'S1r.c ; Assistant in Out Patient l.e+ .s.r~m,. 1,,



CHART I

,RWCPIS AND REPORTS POR WHIPH NJRSW, STULTD-'
WIM RFSPONSIBLX AND ¶i FRKQUNFCY OF

0 CCR ANC

Records and Rlepcrta Pr 1u-zncy of Occirorence

Monthly Su~m-,,y tp,,_rt4 . ..... . 4

Monthly 3tatjatic.4l Pe,5'rtj...*

Daill Activity Reports.......6.. 6

Individual Patient Records..... 6

School Student Recor'ds........, 6

Immunization Records ...... ... • 5

Out Patient Reports,............

Tuberculosis Reports and
other Communii able
Diseases ................. 5

Home Visits - Own Piles ........ 4

Well Baby Record4............. 1

Data for Sanitary Reports...... 3

Family Folders ................ . 3

Management Monthly Report,..... 3

Annual Reports ................. 2

Referral Forms. .............. .. 2

Cancer Detection Reports....... I

Performance Analysis........... 1

Quarterly R1ports.............. 1

V.A. Rehabilitation
Applioations .......... I

Weekly Reports ................. 1



CKART II

PLACXS TO WHICH RECORDS AND RXPONTS WERE
SENT BY NhURSES STUDIED AND THR

FRhUnCY O.' OCCURRENCE

Places 'i'requency of 0ocurrence

Chief Nurse .................. 20

Chief of Preventlve Vedleine.. 20

Army Area Hmadquarters ...... .. 15

Commanding ff r.....11

Post Surgeon ........... 9

Registrar ....................... 8

Out Patient r)epartment........ 7

Coutnty Health Department...... 6

Surgeon General's Office. .....

Hospital Management Offlae.... 2

Red Cross ... ............ *** 1

State Health Department....... 1



It seemed logical to assume that, for the xo-t '-k!

the nurses studied were satisfied with their jobs 1:,

that thirty-three nurses (or 86.3 per cent) specif!.-ic•

stated they enjoyed doing Public Health Nuroing In '•

Army, and thirty-five nurses (or 89.7 per cent) ird&cA-1

they hid a close working relationshlp with other heaIth

agencies in the Coniunit-y. .1 total of twenty-three

Community Health Agencies with which the nurses 3tAdled

had cluase working rolationships were listed, "..t

agencies and frequency of occurrence are shown In T:'r

III, on page 15.

Problems in the operation of an Army Health Frogrcas

as stated by the nurses studied, for the most part, ,eozr-,

to be related to personnel, adminlstration, bnd facilizis:.

These oroblems, appropriat32• c-tegorized, and se frequency

of occurrence are sauwn In C-:; - .V, on •aga 17.

A total of twenLf-zi•cn. ve. •.1 dations or augge•

for InerearIng the effectiv-ness of Army Health Nursing

aotivities were conta~led in the data. These recov=3ndations

and the frifuecv f octrience are shown in Chart V, on



CHART? 11

COCbLtNITY AGENCINS WITHi WIBICH NTRSe; .STUDIRD
INDICATED THM HAD CLOSg WORKING RCJ.TION-

3I1IPS AND FJtE'UEN•,Y OF Or., UFRXCE

Community AgacJles Frequency of Ocourr~nce

County Health Dapartacnt........, 23

City Health 1epartment.. ......... 14
American Red 11s.........I

Visiting Nurses A1solatirt,..... II

State Health Departmsnt..... ... . 10

Tuberculosis Association......... 6

Cancer Society. ................. * 5

Mental Health Association........ 4

School Department................ 4
Child Guidance Clinic............ 3

Crippled Children's Clinic ....... 3

Welfare Agenoies................

Cerebral Palsy Clinic............ 2

Junior- League.. ................ 0- 2

Army Federal Iftployees Health
Ser-vic e.. ..................... .1

Assistante Sociale -- Orleans,

Children's OGrt;opedlc cluiJd e
Clinic ...................... 1



Chart '431 (oontinued)

Comunurty Agancices T'requ~enoy of Oocurx'enr'

Ger~ '.n 1 i partment,......... 1

Heart A ~I~I1 ... ..... * 1

Parent Teachers A~joit~tton~ *......

Schools ý'or RxueptA.ýntk

tiC l inic .... ..... ~ .

0ignaMdca l)lg



CHART I V

PROBLIJIS THAT OCC3rf IN THE OPP2-.ATION OF
A1 A.RKI HrAYVH PFORAM AS S'1AI2ED BY TIHE

NTRS3S .•T'JD1ED AND THR FR?4.UICY 0O
0 C CU.RR•NCE

Problems irequency of Qoc.<A•r'r..

Admilnl t,ralt-r

L..-ck of Aitr istration,

La.k o07 Policles, "-notiJns,
.Juldle Lines .............. 10

Personnel

Lec k of jzientation to &:-m"yliealth Pro •ram .......... 0 22

Lxci o.f clerical help....... 9

Additlonýldtes......Ai

Lack of well-.qualified
Preventive Mad. Offloers. 2

Unfair 'Efioleney hinrrta... I

Pta flit tes

Lack of Transportation...... 13

Lack of Standard Forms*..... 4

Lack of Space ............... a



%4A PT V

Orientoticri or' all milltru-
aonfk t t~he Arr7

Stan'iurd a.¶~send r'i'da
A.t e . *. * .

Stanlard prcc'~,rec-vis
e&n' rt'pirt . . .... .... . ... I

Corit'ererces w~th -thar rx

A.e;ll; I1stAh H~t

Arýl QrAltt priorer oIK. to ascj

(,L6r.t j. . . . . . . . . . 4 . . . ... 0

Adequ.tL" aff-isafl I I eCOSArm

Ae....................

Adequet- cupioJ.

L~uf lc,.ýJn f-n(3... .... ... .. *0



'hart V (continued)

Reoo~mzc, na t ,r~q•-ney oif OTr,-•._z-

A clearif Jtrinei czlaor, of

HeLa2t ,, ...............
..T ... . ........ . .

~stah)1~r~ct~t o I t heit

Uo dtte r ... ,!.e..... . ....t

An1oshe r c:,-,tn t I: 1,', a 6

Helth Aovenei•.............

93 tall~i',t cf •)Rt ha

Contn t o,, ! ... ................

No addtJona i er. ......

Adequatq s s r.,ce ...... I...........

Another In-3 It-itte ": <-.

Attendan--, ac the ýý,.Jil•lfc
Health k"onventiý)n. ......

O Continuity. of rprvica ............

New i it .od .Nu .er........... .....

Qualified 14"ýdical Wffi•."= A.-!

charge of Program........

Relief nurse acqiialnted wI.th
Arr.ý Health Progrom...

Teaching so. be prmr,



The data aecured from thm student group salsltecd

for study as to optnions about tho value of the Army

Health Nurae indicated that tho Army Health 1ýar3e Is an

asset to the Army Nursing s6rvice in that she h1s a

specific place in the over-all operation of tae Army

Nursing 3ervice through the perforriance if Arny Htalt>,

duties in thm fo2lowinrg activities and areas: Hpal-h

Teaching Program; Prartai end Post-natal Classes;

Well-Bav-bv Mialcs; Imniunization Programs; Comnrnicable

DMsease Programs; l?.,roveneit of morale ,f roadier;

Raductiun of Out Patient Department work loadl; Reduct!.,n

iu Hospital CeOsus; Home VI&its.



CHAFIR IV

SUWMAFRY AND MMFDTI&Ns

SUVIVARY

ThIs study was an attempt to determine the relai.ve

values of the Army Health Nurse to the MIlitary Com-•,n t.j;

to recognize probleinh encountered by the Army Hca.th

Nurse: and to prepare rcoimmendations for ový.r-all Pr-

provevrmnt of the Araq Health Nursing Service.

Ir carrying out her proEjram, the Army hgealth Nu-.oe

assists in the prevention an: control of comininrabl6

infectioiis, and ar'ppliag diseases by case flnd'.:.g.ý nd

reports, In addition, she Is responsible for teocachflý

and counseling in family health. 'he educational pr-rr-i

includes pre-natai, matF.-nal and child health throu.-h t•,v

ce)ndurt of formal cla~si; 1eaonrzsati-rns; grou tizcussions;

interviews; and conf-' cea. Sup..L'vision of clhid h altii is

carried out by clinic conferences, home visits, and ichcol

health programs.

- The Army Health Nursc assists In solving physical,

emotional, and economic problems of the soldier tnd his

family by arranging the •roer trea~ ,•n r<"f: ra' ?

appropriate agencier - or: -, >ff the milItary it~ la~ on.

Also, it is iA0(,. -tLe. th- • e t4•t3 thi

home situation :)f p-.• t½ e 'eloased frous tha . a,.



to determnine the feasibility of supervised Xiirsling

care In the houwe.

It Is Important for tAhe, A.uty Realth Nurse to

*utabl~fh axid m~aintaitn liaison with local Public hou'.h

and Welfare Agre~i~els on matters relative to the A1r

Health Nursing Progr~ui. in zorder to have full -n

tion anid understandin~g of the-i Army Ht-alth NursiaS l'irr

the AriL'-, Health Nur!3e has -,Led to establish a gr'ý,t wcrkJ~rg

relatturiships with her own ins~tallation by particloating

in ccn-forcer.as, at all levels, with hospital *ituff ani1

parsonzipl4

I] 2 1foy' t., beaý)t aCCr,'11plish this roesarr-1%, the o'

forrnulahtao these objeativen:

1.. To r-atbqr and. evaluate the opinions an&d

attitules f R selazted gr:,up toý d'~termine tLhe valules

of the Army Hea."t~i 1Nir3e 41J. the Military Coun~i~at-jr

2. To det'!r~nire a daqusoay if thtý edla,-tio.1 &l

qualifi~a'a-ons of this Airmy ýIeltr. liuir.e.,

Nurse.

14. To ahow the 'tmpirtance3 of the team~ a~prcr~h

to nursing caro in order Viat both praf.essirmnal -pper fj,-r r a

and the laity -_an f'ully urler~otand said sppre.ýiate t.>

reason~s and noeds fo~r the -por*a

A survey if the literatlire ifln the fielld of _NubA.4--

0 ~Health, re'jezlý, few qtudiis conec~rn.d ri.th thv,



Health Nursing Service pertaining to militfkr-Y 'i

in that. thee program is still, in its early 't vsy

went and growth. The first Aruy Regulsti.ri as TSS bitza.

in Jan-u~ry, 1950 with rather vaýýue policies net firth --

perwinjive3 only In content. In A~ugut, lý55, a i lo

Hegula-4ion, RrW~ Regulatior, 40-.551 waa p'-:blish&4 in w.i!.eii

It was stated that an Army Healthi Nurse will be cTIe

on a fPL--time lasss whercivar un Arvuy Healt',Ph ?rogram

effect, and t.1at shft will 'work In coordination with t-

Prevent.Ive itedicine Officer vrriCex' th* directinýr -ýf thE'

A'(2dltiorial inf'ori:&a-.cn Wa3 abLainod from par;.rsi

writtenýr by Lt. Cantl. Fw'. Pap,)as and Colonal Thomaý: G.

Palson Yiliich wore p~iblish#O iti thii U. 3. Arme.I Forces

Medical Journal 'and a ~pttr, nThr, Arw' lhalth Nursing

Prograw~," which was presented QTj Maor 3~11zab,ýth Pagel.i

at thb Army Haee)tl Tnstitiutt hold in Waahingtcin, D. C.

Ma-Y, 19",5.

It ýýas the opinioun cf the iitudy e.rcoup th-,,t 4he 1'r

lo~wing 3ý.s~impti-rs -ieskned 1,)g"cals

1, Th&~t the Arary H-dalthl N'urse is not being ul..li-

zed to hi~r fullest capacity on Militar~y iln~tallst'-ons ir

the perfurrnance, of ber, dati.is.

2. Tlhst tt-ers, is a lack of knowledgea and undt..-

atean-ing rogardini7 th~e fwnctlon-, of the A-,ixy Health NurvjrF,



Servioe due to inadequate orientation of" all allitary

personnel ar.d their dependents.

"3. That the need is great for formulating

standail- pollciei anl well-defined lines of cormuiIcatl-n

for the proper implementation of the Army Fealtb Nursing

Service.

4. That a central agency is needed for guida'ne;

consultation, and a general exchange of ideas for better

continuity and coordination of the program.

In ,-;rdr to best approach the problem, Department ,'

Arvry Regrilition 40-551 "The Army Health Nurse Program1

was used as a guide. Fiirther, to ascertain as over-all

picture of the programs being carried out by Army Heal t

Nurses in differe'nt comnLmanda throughout the Army, qucst_,!.

naires were dlstrtbuted to fifty-two Army Health hurxst..

It wa& the orinion of the group that officers c1A-.

assign&a to Ariri¢ iealth Nursing duties could best auor't

data pertinent to the study. It se~zed necs&iazy to knio-

about tbn militarv status o;' Arm'y Health Nursc3; their
military expe-',!,ace in Ar-y7 Health Nuraing; ther 'u'r:nt

duties and responsibilities; and to secure their opinrdchas

about hor the A-yIF He.lth Nur3ing Program might be :m•:-v>!.

Tt--' st-ady group also o'ltainnd information from twrent., -

"rii:j-l 7 tc-ya•,y N,•rzi Corps Officers currently enroiled i•n

the Ward AJ;inistration and Supervision Course, &s to



opinionsa conc%.,fnn the rtlativa vla1sa5 o' tie *s3

Healit Nairs "-a qaiesttil-i wiss distributed t,- tril

341ý%I gre !., ly in 73ar opinion of vioat a-

is V.,?, Army tJ 5 ii-se to the Arney Nursing Sexvvc-ý'

A total of ý yjzaetio-yunairei wer-i dirt~l%-'to~tti

to selected Militi 'r Corps Office,,^. O~f t.'.ij ~m'

forty-one 76.ý ~ caiý v6Yrs reitur~d sithie a't.r.

or e.ntire2Lr completec. te, _4tlonn&lr. rfv v.ýa

that the malority of - ,-sews had coniplece3 d.

or rare years of mili, v.- s r , worm c'urruriý1ý svervn,

in Company 1grade; and -..are RjOthe MiliL.a-' Occv,)a-

tional Specialty, 3.4.31 -- Aray KEalt.h L-irse.

F~urther, the dnta xrevailed that sixte-wnrvx Yaes (c

41. per cent of thosa studied) had had five or~ r:ir ye9tra

off Public Health Nursin~g e~xporience prior to evtý:ing aill Itary

service; and twelvt% nursea, (or 30,'7 -ý-r ternt or tV'ose 3-;i

bad had four or more -wears of Publiz- Heelth 4 ~ir ng ox-

perisno. in the Vilit&ary 'Service.

It Was thie opli.Aon or the StUdy' g'OLIp tl.At, in .- r~

the nurses studied ware ipo teas tonally qualifio0 :,.r thtuir

assignment in that twenty, eight nurses. (or 71.7 pe~r u_-tJ

Indicated they had a degree in Public Health !qiursirg; and

five rnu!!aes (or 12.6 :or cont) had earned ac !1t r

this field.

Tho data reve~wled th.&t the Araq Health Frogr.-m hPýcý

been ini operation at the ý',Its to -I-c~h the rn':r.iss'ie



were assigned, from less than one year to more than

seven years. The personnel to whom the nurses stuJii&d

were directly responsible Included- Chief, Preventive

Medicine; Commanding Officer; Post Surgeon; Chief, Out

Patient Section; Chief, Nursing Service; Sub-Area Surgtuo;

and Nursing Service Sunervisor; with the greater nutb•-,

namely, thirteen nurses (or 33.3 per cent) diroctly re°

sponsible to the Chief, Preventive Mediolne.

The nurses studied indlcated that they had respoz,-

sibility in the following areas: Well Baby Clinics; Pre

natal Clinics; School Visit3; Rome Visits; Imminizaticr

Program; Out Patient ULinics, and that aproximately f:u'r

and one-half hours per week were spent in these areas.

Thli- - - .n nu- 'i (or 79.4 per cent of those stui''et)

indicated they •ond, !'-oed fTra&l classes on both on and o.f

duty time sith an ave.agA of 4-.4 hours per week ii± thi.

activity.

It was interesting to rote, thqt •Ithotgt: ,

six nurses (or 66.6 per cent of th')e stu2.o '.•: es" tii.

Oovernment transporta tiun wes fiwnished for duty acti,?itims,

only seventeen nurses (or W3.-5 per cent) indicated tlt.t

sufficient funds were avai.sbi1, Ior teaching materials.

In response to tne quesation, "What reports and records

are you responsible for and to whom are they rent?" a tot&l

of twenty records and reports were listed.

0



N-juses studied Iinditctod thý,ena repc~rts itnd

were sent to Vw"lve Places.

Althlou~h ffifteen gaurses (or 38.14 per ca-ir -, i-..

studied) atated a clerk waj 1%5iý-e 11,atL .

moking out reports and records, s~xteae:. nrse3c i ,: 41

per cent) inr.Ucated they sperit !rom four to t,6nj

per week in making~ out rvepo:rts.

Iridicatol tnat S~chool Nurseq w'rJC no'. asmigneL.'

r'espectivo Prss

DutT asaignmcnt3 JA-sIt1 the ri,.irsG3 S.cc

were in~ addition to the Axrn) He~alth Program ]:e

6up t)r vI;,,o~ of OutL-PratAlorit T~tpar'tmevnt; 3':pervisorc'
trclc~~c~y '71!nla; A.ý;s Officar of the Da~

Officer, Yursez Q.uar'Urs-.; L~iarcr -'--p t;-urse; V1r~

Nurses' Cb;Post Fara'ie r!lty; -'AJ..trvisor of'jiuiz't'-

Clinic; A39:stallt IiiiO~-~Žin -D-p;ztmeint.

It seened l.op,,calJ 1.. e-sums th.at, for thý, niat -!t

the aurse-ý 5'tudic'd wore 3a%'.3fiJstT nJ~ : .

thirt-y-threeý nurses (or PC:, nc r* ct

they en'oved doing Thablic iiealth Frs'nr. In -,n a'T' ,

thirty-five nurse3 (3r 8' pf~r cenit) Indicated tý-,e" hi1ý a

close working relstlonahl- wvit-1 other health k,-r'-'.!as ini the,

Ce)=unity. A total orfw¶-'- .~A rc~

with which the rnureca stucd.od had o-oae wo..rkjIng xelaL'. -'b rb



were listd.d

Ft-~oblemm Ii, the oporstLion of em AMry Feali. r()r

as etatoed b,7 tha rurnies stuldled, for t~he s-a a'r.1

to be 'elai'e t~' r"'i-bonneL. P-rnmni.3tratloz, tiu1 ?ecl -.. tLiz.

'18 latt S. ~ur 2:c scu5ltd X

study as to o i>..ior~s sbz~ut tzia value of the P.imy Heal-tKo

Nurse aIn(l-Iaatdd that ' Sjt, ' Health iua~ji a2n usezW to

the Army tNuraing serv.A-:.t in t~iat she ha. - zifetl"e p~

in the over all op~ization of the krmy Nu~rmir1& Serv'c:3.



R ECO1V0NDA T 10NZ

The data colleotedi from Army Health hý.rese wl, to-

f'unctionring In ai wide variet-y of installatiotis, bnc in~ lao

United States and ov-erseas areas, showed th5 noedi,*.i!e

to be significant In that Euch needs were 1e-e;~jerLtec (,f l

Army Health 11-,trses istudied.

Therefore, thu, follkwinpg re--irrnend&jkori.; ars prc~pc~.ý-

b~y the 3tudy, groiiT:

1. Th-at ai plar.pra oriont~ti,-,n and publ clty v

on ani aruV~ wide tasis be~ irstituted in~ c~rder to Intel ,r%

the role of the Am :3t' 1 uXrse to all 7mer~bars of tlicý

i~li1tarf cozrmtk4Yity.

2. That stknOLU'd policlo-3 ardc proce~durt-a bo

establishedi for uja In all areas where the Aprmy Feolt'

Nursing Program is in opervti.,n-

tatiofl and ooorirnaricom vixth ý p mex~tpra workinc, ir

c, Planr,rt'.1i rgramn of' Worksihops, Lristitit-,ia

and Se'nlnaxii with Vie 5r.-q-rtunlty providied fc Ikr :t:&



0 5. That d(.ttes ;,rtalning to th6 Arry F "

Nursing Program orly, be asaigned t: the Arm- fif

iiurs..

6. That local health councils be formed urt earh

installation to include th* Chief, Preventive MedleIne,

Chief, Nurs.ing. Scvvlce, and other key personnei.
7. Th11t a PbhiO Halth consultant be avallas3e

to eachl A:-. L 9a 'o .:ii•ce and direction and a better

referral system.

3. Tfnt funis oe muide viwilable to aid the AkwtT

Health Nurse In carr-ing out her teaching and su-erviso..y

activities.

9. That each Army. Health Nurse have a clei'k

assigned to assist her with records and reports.
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ADVANCE P N •',C At&Ii"YISTaA1T N CXThS•, 8 -
ARMh1Y MiCL ,K .':c L&k;OOL
RPOOM A Iii, ! ;,CAL CRiTU

PC R TSAM . TAX3S

2 November 1956

Dear X1litar1. ,arsae:

Otur student research gro-up in the l•ursing Adminis-
tration Cource at the Ary N.tdica! Service School, Fort
Sam Houston, Texas is at-eumring to detprmine the rela-o
tive values of the A'm7 K,.al'ch nurse to the military
community. We are attempting to contact all Army Heaitti
Nurses for assistance In thia endeavor.

Will you please comrolete and return the ec•losed
questionnaire in the stamped self-addressad envelope
provided, at your earliest convenienrve, but not later than
15 December 1956?

We sincerely hope that the results of this study in
some way will benefit Armay Health Nurses to better fulfill
their responsibilities.

Sincerely yours,

Student Research Group



STUDENT RESEARCH OROUP
ADVANCED NURSING AD)INISTRATION COUJR3E, -"-0-27#1

ARMY MEDICAL SERVICK SCHOOL
BROOKE ARMY MEDICAL CEWM

FORT SAM HOUSTON, TEXAS

QUESTIONNAIRE

Do not writo your name on this•U-stionnalrei...

Directions: Please indicate your answer' by cheek (/)
or remarks as necessary,

To determine the relative value of the Armw, Health Nursing
in meeting military needs:

1. H{ow long have you been In the military service?

Looz than 4 yearsS-8 your* "- -
-312 years +-

12 - 16 years
16 years or over

2. In what grade are you cuirrently serving?

Major-
Captain -

Ist Lt.
2nd Lt.

3. What is your MOS?

h. Do you have a degre+- in Public Health If-.arslng?

Yes

No

0N



5. Itow much Public Health Nurning exporience did you
have prior to entering th8 militasuy service?

U3nder 1 year
I - 3 years
3 - 5 years --5-7? yer -- _ -7 - 9 ye&r.

9 yeas- or over

6. How much ?Iublic Health nutiang experieno. ',ave you
ha '!.n the military sxvi'.cO?

Les.' tl- '; yea~rs
2 - 1 , N . - ,-

7. How long hvs the Ary7 FetJIan program been in operation
at your p-Asent Post?

8. in your au ,ignment ai Army He& ' Nurse, to whom are
ou dire-t.ly responsible?

Cammanding Of.ii!zer
Chief of Preventl7e

Medicine
Post Surgeon

Other (specitfy)

9. In which of the follow!,rg do you have. respons biAt.y

and how many houras -i •week do you s ind I.ne

Well Baby clinics o.rors pmr woee•___
Pre-natal clinics Hours per we,•..
School visits hours mrr w.r e
Home visits Hours por w,•ek__-
Immunization program . -,urs per week
Out Patient clinic Hours pkr ve"
Other (please srecir ) LourA &Sr 'Ie-



10. Do you conduct any formal classes?

Yes

No

If yes: A. In what areas and approximately
how many hours per week do you
spend in teaching classes?

hours per vaek
On duty
Off futy

Hours per week
On duty -
Off duty

Hours per week
On duty -

Off duty -

B. Are sufficient fun4s available
for teaching aids?

Yes

No

11. Is government transportation furnished you for your duty

activities?

Yes

No

12. What reports and records are you responsible for and tc
whom are they sent?

e.



mkking out reporta f£jr wh uL ywL. 'have ~rva.

14 !iiv* m~inr h-,.irn ~ *,w ,i- c s I:, fi , 4 lig

0vp~o~ t cl t 1 riee
ýi-j-ltll iiu so reb T.-

t:5r Cere'it orle'

in the" A Ii-rv ri f- a 1 J ro >rI? F±Maae a'se i fy:

!-a l a,,- on~ c e s I n L hE cu i ry ?

w"Iv t a r:-I~~ ':, ? T a ' '~
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19. Do you enjoy doing Public Health Wur3ing in the Armq?

Yes

No

why?

20. In your opinion what seems to be the problems in the
operation of an Army Health Program?

21. What 3u~g"3tiona or reaoomiendations do you have fgr
Increasing the effectivenesa of ArW Health Nursing
Actlvities?


